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I Introduction 

Project work in teams is a generally accepted way to teach students. At Faculty of Engineering, University of 
Southern Denmark our teaching model is built on approximately 30 % course related project work at the 
undergraduate level. Effective learning through project work requires a.o. that the group is capable of 
managing and planning their meetings properly. Unless a group member has meeting managing skills from 
previous assignments, these skills are typically acquired through a “trial and error” process. This process is 
very often inefficient and unstructured resulting in bad planned and conducted meetings that prevents the 
students from focusing on learning the subjects. 

It is the experience of the author that attempts to teach meeting management through lecturing often fails. 
Therefore a meeting management role play has been developed.  

In this “Hands-on session” the Meeting Management role play will be introduced and the participants will 
try out the Meeting Management role play. The efficiency of such a role play is discussed – both this 
specific role play and the method in general. And we will discuss in which learning situations role plays are 
relevant and when they might fail. 

II Work programme 

Introduction to the context and the Meeting Management Role Play (MMRP) (approx. 10 min.) 

Hands-on part where participants try out the MMRP (approx 30 min.) 

Discussion session, where participants discuss the use of this specific role play, the general use of role plays 
in engineering education. In which learning situations are they appropriate and when can they not be used. 
Also including participants experiences using this type of learning support tool. (approx. 45 min.) 

Expected outcomes of the “Hands-on Session”: 

• Insight into an easy way to train an important skill in a project oriented learning environment 
• Discussion of other skills that can be trained by using role plays/games. 
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